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PO NMPOTrPAMY M(AH MOHE

- E rasmus+

IOna YKpaiHu Ta iHWKUX KpalH-NapTHepPIB B MeXax
KOHKypciB 2021 p. png yyacTi 9K napTHepu Ta
rPaHTOOTPUMYBaAYi, BIAKPUTUNA HANPAM

BUKJNTAOAHHSA N OOCHIOXKEHHSA ("Kadepnpu", "Moayni",
"LLeHTpX pocKoHanocTi") Ta

CtpaTeriuHi pebatu ("Mepexi")

o e R

Linb HanpaMy XXaH MoHe B paMkax [porpamu EC
EpasMyc+: aKTUBiI3yBaTK €EBPOIHTErpaLinHUKU QUCKYPC;
CNPUATU DO0CKOHANOCTi EBPOIHTErpaLinHMX CTyLiN;
3asyyaTu 3aKnagm BULLOI OCBITU 00 O0CHIOXEHHS
EBPOIHTErpaLinHMX Npouecis; NowupoBaTH igei
O6'epgHaHol EBponu, 3HaHHSA npo EC y WnMpokoMy
cycninbcTBi (3a MeXXaMy HayKoBMX KiNl Ta cnewianisoBaHol
aypuTopii), Habnuxarouum EC po rpoMapCcbKocCTi.

CniBnpaus 3aknapgis BMLW,0I OCBITU U iHWWNX IHCTUTYL,IN
BCbOr0 CBITY, IKi aKTUBHO rnponarytoTb EBpoiHTerpawito
YKpaiHu Ta MaloTb HayKoBLiB 3 nybnikauisgaMu 3a
TeMaTuKaMu EBponencbKUX CTyqin, B,OCBIAY BUBUYEHHS
€EC 3apgns woro apanTauii B YKpaiHi. lokpueae Bci chepum
eKOHOMIKU, e BaXJIMBO BUBYATU Ta [O0CAIAXKYBaTH
poceig EC gnga Ykpaiuu.

https://erasmusplus.org.ua/erasmus/zhan-mone.html
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Students

Stuclying abroad is a central part of Erasmus+ and has been shown to have a positive effect on later job

EXp|0 re the aCtI ons avalla ble prospects. It is also a chance to improve language skills, gain self-confidence and independence and

immerse yourself in a new cultura,

Oppertunities for students

@ I'm an individual Applying as an organisation
Students, staff, trainees, adult learners, exchanges and Learning mobility, innovation, support for policy reform, Jean
networking. Monnet, sport.
Explore the opportunities e Explore the key actions available e staff (teaching)
With Erasmus+, opportunities are available to spend time teaching at an education institution abroad.
These opportunities are available to both staff working in the education sector and to individuals working
@ Applying from outside the EU € Search for funding calls outside the sector invited to share their knowledge and experience.
Selected opportunities are available. See what actions you can Search calls by topic and date.
apply for. See where you can teach
Non-EU countries opportunities e Search the list of calls e

staff (training)

With Erasmus+, training cpportunities are available to staff working in education, both in teaching and non-

M O)‘Kn M BOCTI : teaching capacities. Training periods abroad can consist of job shadowing, cbservation perieds or specific
training courses abroad.

h'[tDS://erasmuS— Explore the training opportunities
plus.ec.europa.eu/opportunities?pk_source=website&pk_medium=link&pk_campaign=hp&pk_content=h
p-highlights-opps

Pupils

Erasmus+ aims at making learning mobility a realistic pessibility for any pupil in school education. The

https://erasmus-plus.ec.europa.eu/
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PO AKTHBROCTI NPOCKTY
[IpoexT nporoHye Taki HaBYaAABHI 3aXOAU:
*«€BPOIIEVICLHKI HIIHHOCTI TA CTAHAAPTU B HAVKOBIMX AOCMIAXKEHHAX> (30 roans Ha
PiK, AASL aCTTipaHTiB);
*««HAYKOBI METPUKM, AOCIIAHMIILKA AHA/IITHMKA I AOCKOHA/IICTD ¥V HAYVKOBMX
AOC/MAKEHHAX» (35 roant Ha pik Aas acriipaHTiB, HAyKOBUX KEPIBHUKIB i KEPIBHUIITBA YHIBEPCUTETY);
cocinaa  «JIIKO/JA THHOBAIIIMTHOI AOKTOPCLKOI ITIATOTOBKM» (35 roamH Ha pik Aax
aCTIipaHTiB);
*AKAAEMIA HAYKOBOI'O KEPIBHHMKA PhD (20 roams Ha pik AAs HAYKOBUX KEPIBHUKIB).
[IpoekT Tako’ MPOTMOHYE ABA 3aXOAU AASL OBTOBOPEHHS Ta CIIiBIIPALLi:
*mopiuny pesnaentHy LIIKO/TY TTIAIIPUEMCTB aas aciipanTis Ta
‘MIKHAPOAHY KOH®EPEHIIITO, npucesdeny meTi mpoekTy.
*IIpoekt mepeabauae aocaiaxenns (Hosi smammsa Ta iael moao sacrocysannsa IDTP y meespomericbkomy
IHCTUTYLIIMIHOMY CepeAOBMIN) Ta Kiabka Moro Harpsmkis a6o Tem (1 anraomosna crartsa 8 Scopus / Web of

Science CC, 3 B sxyprasax UA).
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3aBigyBaui
acnipaHTypoto: AcnipaHTu:

14%

HeobxiaHi AN NiAroTOBKKM HayKOBUSA

HeepaxyBaHHA OyMKW acnipaHTIiB WwWoao
4% ninbopy HeobxigHux ans aucepTauil 8%

AncuMnniH

BiocyTHICTb AUCLMNNIH, AKI peansHo
0

HemMoxnueicTe BiNbHOro
\

Bubopy AucumMnniH

HeHanexmHe BUMKNagaHHA acnipaHTam
4% \ A P 7%
IHO3eMHOI MOBM

Cnabkuii piseHb opradisauii
OCBITHLOI CKNagoBsoi

7%

. Le cepiosHa npobnema . Lle cepiosHa npobnema

Mpobnema HasBHA

. Mpobnema mana micue
Ha YaCTUHI nporpam

Puc. 8. CnpuinHATTA pecnoHaeHTaMm oKkpeMux npobnem
OCBITHbOI CKNaaoBoi Nporpam NigroToBKKU acnipaHTie
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CTBOpPEHHSA pa30BuUX cneulianizoBaHMX BUEHUX papg,
ONSA NPoBeAeHHA 3aXUCTy aucepTaunin

CrtaBneHHs pECl'IOHJJ,eHTiB wono
OoOKpemMux smmor go YneHis cneupag

3asigyBaui acnipaHTypoto AcnipaHTu * B uinomy — nosntusHe
e BT CTAENCHHS [0 HAnBHAX
HasBHICTb CTYNEeHA AOKTOPa HayK - BUMOTI
y ABOX 3 N'ATU YNeHis paau z
v S - « Hanbinbw ogHO3HAYHI
m Heo()xinuicrbgpbom 3n'aTn _E, BiﬂﬂOBiﬂ'i — <<HagBHiCTb
9 Ham TA WTATHUM
oy 0 2§|eé:)og|‘:ﬁ:t<aymn 380 (HM\/)M B - CTyneﬁﬂ aOKTOpa HQyK y
0BOX (3 N'TU Y/1eHIB padu».
| | | T . :
Ppmesib el ot * Haibinble posainunucs
- [T Y - OYMKWN — «0bMemeHICTb
. ’
O .o ocramimnmmva TESA OCTGHHIMU N ATbMA poKaMUu
POKaMK aKTyanbHOCTI cTaTen Hn(?ll'-lia aKTyaﬂbHOCT[ crareu 4sieHlB
379 _ paau 3a TeMaTuKo gucepraull _ 40% paau 3a TeMaTUKOfO

duceprayii». QJ

B ue nopeuna sumora Bawxo signosictn [} Ue xu61a sumora
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Yu nigBULLLYIOTb Y NOAANbLIOMY SKICTb HaBYaHHS
acnipaHTiB akpeguTauiiHi BUumMoru?

3asiayBaul .
R ST AcnipaHTu
acnipaHTypor

Tak, 30Kkpema HanaroaxeHo

60/ ﬁ )
CNiBNPaUIo 3 BUNYCKHUKAMM 6% E& ' 3%

Tak, 30KpemMa HanarofaeHo @ oo o
- 6 16% 38%
cnisnpauto 3 poboTtopasusamu
Tak, 30Kpema no4anoch BpaxyBaHHA OUIHOK ,
acnipaHTiB WoA0 AKOCTI NIArOTOBKY B acNipaHTypi, 12% 'f - 20%
OCBITHBOI CKNAA0BOI, OCBITHLOI NPOrpamu <
Tak, MeToauuHi MaTepianu 40 OCBITHLOI CKNAaQ0Boi

) : 290, )
nporpamu ctanu 6inbl AKICHUMK 29% ‘

Hi, akpeauTauis He BNNMBAE Ha AKICTb
OCBITHbLOI NpoOrpamMm

CKNaaHo cKasaTu 2% . 10%
[Hwe 10% E ' 3%
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A

He 3Ha uio wxany: 5,6%

B acnipaHTypi He BuBYanu
IHO3EMHY MOBY

Puc. 9. Poznopain signosinen Ha 3anutaHHsa
«SK BM OUiHIOETE CBil piBeHb BONOAIHHA TIEK IHO3EMHOK MOBOIO,
AKY BUBYANM B acnipaHTypi, 3a EBponencbkoro wkanow CEFR?» (N = 374)
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B paMKax nporpamm, CaMOCTIMHO
opradisoBaHol MoiM WyKag/wykana

3BO/HY Taxky nporpamy

6% B -

Puc. 10. Po3nopain BignoBinen Ha 3anuTaHHA
«4u 13gmnu Bu nig yac HaB4YaHHSA B acnipaHTypi 4o iHozeMHoro 3BO/HY B paMkax
akagemiyHol MobinbHoCTI? (Bi3nT 0o iHWOI KpaiHK, a He OHNTaNH-CTaXKyBaHHSA)» (N=374)
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Ha apyromy poui
% HaTperbomMy poui

Ha yeTtBepTOoMy poui

Micnsa 3aBepLlieHHs
acnipaHTypu

Puc. 22. Po3nogin Bignosigei acnipaHTiB Ha 3anUTaHHS
«Ha KoMy poui HaBYaHHSA B acnipaHTypi Bu 3axuctunu guceprauito?» (N=67)
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Tabnuua 8

Ta nicnga 3axucty guceprauii (N=67), %

3MicT npobnemu

Mowyk YneHiB pa3oBoi cneuianisoBaHoi paau

MTaHHA 3 MOTUBAUIE (B TOMY YMchi hiHAHCOBOHD)
y4acTi YneHiB pa3oBoi paau

BigcyTHICTb NPO30pKX, YiTKUX NpaBua CTBOPEHHS paa,
3axucTy

He3po3yMinicTb 3 gataMu, 0OMeXeHHAMK NoAaAHHSA
OOKYMEHTIB Ha 3axMCT

HekoMneTeHTHICTb NpaLiBHUKIB BIioAiNy acnipaHTypu /
CeKpeTaps BYEHOI paguy y NUTaHHSaX opraHisauii 3axucTty

BigcyTHicTb cnpuaHHsa 3 6oky 3BO/HY, cTpykTypHOro
niapo3ainy B NiAroToBLi A0 3aXMUCTy

BigcyTHiCTb cnpuaHHa 3 60Ky HAyKOBOIO KEPiBHUKA B
NIAroTOBLI A0 3aXUCTy

3HauHi hiHaHCoBI BUTpaTH

[loBre ouikyBaHHS AMNnoMa Ta AogaTka oo avnnoma

Tak, ue ons
MeHe byna
cKknagHa
npobnema

27%

10,5%
10,5%
19,5%

10%
13,4%

9%

22%
31,4%

Mpobnema byna,
ane ii BIGHOCHO
HecKnamaHo
BUPILLINTYK

24%

19,5%
19,5%
19,5%

12%
13,4%

7%

27%
16,4%
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Mpobnemu, 3 AKUMU CTUKANUCA acnipaHTM Nig Yac NiAroToBKU

Lliel npobnemu B
MeHe He byno

49%

70%
70%
61%
78%
73,2%

84%

51%
52,2%
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‘ Hi, He nnanyio
3anmarucs
AOCNIAKMEHHAMMK

R Hi, npautosatumy
Hag iHWWUMK
DOCNIAMEHHAMMK

. Tak

Puc. 23. Po3nogain signosigei acnipaHTis Ha 3anuTtaHHsa «Yu Bu nnanyere gani
DOCnigKyBaTH TEMy, AKi npuceayeHo Bawy auceprauito?» (N=67)

9,0% . Tak, BXe npauio

) Tak, ane we He Npayoo
4,5%
@ 3apasnpauo,

ane Nnaxyio 38iNbHATUCA

6,0%

. He nnanyio npaurwsaTu
B aKageMiuHin chepi

. IHwe

11,9%

Puc. 24. Po3nopain BignoBigen acnipaHTis Ha 3aNUTaHHA
«Yu nnaHyerte Bu aani npauytosatu y 3BO/HY?» (N=67)
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[ucepTaulia roToBa, ane He 3axulieHa Yepes 14%
3aKoHoAaBui (KapaHTUHHI) obMexeHHs N

OcobucTi, cimeitHi obcTaBUHM 18%
Bucoka BapTICTb 3aXUCTy gucepTtaull 7%

He Ba4y ceHcy B 3axucTi gucepTauii 4%

He Bganoca cTBOpUTKM pa3oBy paay
I3 3aXMCTy gucepTauil

4%

He onpuniogHeHo HeobxiaHy KinbKicTb -
nybnikauin 11%

He BcTur (BCTUrNa) 3aBepLUmMTi 4OCHIAXKEHHS 7%,

Puc. 25. MpuinHn, Wo 3aBagunm BUNyCKHUKaM acnipaHTypu
3axuctutu guceprauito (N=28)
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PRINCIPLES FOR INNOVATIVE DOCTORAL TRAINING IN EUROPE

Principle of Innovative
Doctoral Training

Implementation status

Main barriers to further
implementation

Examples of good practice

Research Excellence

Research excellence is the main objective of all
doctoral programmes. It is common practice in
institutional policies to use peer reviews for
guality assurance.

High pressure, short time to degree
(3 years).

Low stipends resulting in part-time
research: less time and focus is
dedicated to the research.

A rotation system before the start of the doctoral
education optimises the match with topic and
supervisor, which positively influences the quality
of the research and the chance of success.

Individual budget for personal development of
doctoral candidates.

Review of dissertation by three external experts,
additional to examination committee.

Quality assurance

Doctoral schools have been implemented recently
and doctoral programmes are under reform in
many countries. During reorganisations,
procedures and practices have been evaluated
and standardized. Some institutions also shifted
responsibility for doctoral education to the central
level by implementing a university-wide
graduate/doctoral school.

Most doctoral schools have a set of quality
assurance instruments in place. Among these are
course evaluations, feedback talks and
supervisors’ evaluations.

A lack of transparency as regards
standards and rules is perceived as
a problem in doctoral training.

Comprehensive quality manual and statement of
expectations for doctorate degrees.

Creation of the position of a Scientific Coordinator
to ensure the quality of the program (internal
communication, restructuring the program and
quality assurance).

Training for supervisors

https://bit.ly /3Gvxgau

Interdisciplinary
Research Options

The majority of institutions are in favour of
facilitating interdisciplinarity and some have
installed structures in doctoral training to
promote it (e.g. interdisciplinary doctoral
programmes). At other institutions
interdisciplinarity comes more naturally to
doctoral training. (e.g. students work on
interdisciplinary topics and choose supervisors
from other disciplines). The field of study as well
as the institutional tradition also have an impact
on interdisciplinarity.

In a few countries, existing
legislation and accreditation criteria
do not support the implementation
of interdisciplinarity - study
programmes can be accredited only
for a single discipline.

Establishment of:

Interdisciplinary doctoral programs.

Rotation of doctoral candidates between fields
before the start of the PhD.

Institutional interdisciplinary research grants.
Doctoral schools that are no longer mono-
disciplinary and allow interaction between
doctoral candidates and supervisors from different
research fields.

Interdisciplinary supervision committees.
Tailor-made course programmes: Students can
select courses according to their needs, also from
other disciplines.
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PRINCIPLES FOR INNOVATIVE DOCTORAL TRAINING IN EUROPE

Principle of Innovative

Implementation status Main barriers to further Examples of good practice

Doctoral Training

implementation

International
networking

International networking is actively encouraged
in the majority of the doctoral programmes or
schools. Most cases report structured funding for
mobility.

International networking develops via EU mobility
schemes and framework programmes (e.g. FP 7
projects, Marie Curie Actions, COST, Erasmus
Mundus, etc.).

International networking takes many forms:
research trips; participation in international
conferences; guest scientist/international
students at the institution; joint degrees, co-
tutelle PhD etc.

Integration of the (main) supervisor(s) plays a
significant role for the doctoral candidate to
undertake international networking

Low grants for doctoral students
prevent students from going
abroad, particularly when they have
to work as well as study to meet
their costs of living.

Some students report large
amounts of administrative work and
problems with recognition of joint
degrees or ECTS points.

Older students who already settled
and have a family are less mobile.

Dedicated budget for international mobility results
in high outward mobility and international
networking rates.

Participation of foreign members in the doctoral
examination committee.

Joint degrees and co-tutelle PhDs.

Exposure to industry
and other relevant
employment sectors

Exposure to industry+ is generally considered to
be the most difficult IDTP to implement. Its
relevance is sometimes questioned by institutions
as the explicit focus is on doctoral training. The
type and tradition of the institution and the
research field are important here. The field of
study also has an impact: disciplines like e.g.
engineering, medicine or law have a high job
specificity but for disciplines from the social
sciences or arts and humanities, job specificity is
rather low.

A lack of knowledge-intensive
industries around the institution.

In some cases, industry is not
sufficiently prepared to integrate
doctoral candidates appropriately.

Depends on networks of
supervisors: not structural.

Tradition of research collaboration:
Universities more integrated in
basic research.

Presence of a science park/Incubator.
Establishment of an Innovation Academy for
innovation and entrepreneurship training.
Organisation of (job) fairs with industry.

In social sciences, establishment of links through
informal & formal collaborations or courses from
state agencies or the government.

Allowing for the participation of an external co-
supervisor in the doctoral committee.

Preparation of a business plan in the non-
academic environment when the doctorate is
completed.

Special funding schemes for ‘industrial
doctorates’/collaboration with industry.




Co-funded by
SN the European Union

coBes @

Sumy National
Agrarian University

PRINCIPLES FOR INNOVATIVE DOCTORAL TRAINING IN EUROPE

Principle of Innovative
Doctoral Training

Implementation status

Main barriers to further
implementation

Examples of good practice

Transferable skills

Transferable skills training is quite common. It is

- One challenge is to balance the

- Offering explicit funding for transferable skills

dependent and influenced by the countries’
historical and economic backgrounds.

At some institutions there was little inter-
institutional mobility, i.e. students did not
consciously select for the institution but just
continued their Masters’ degree at the same
institution.

In most cases students were satisfied with the
infrastructure and work environment provided by
the institutions.

training usually organised as an additional training transferable skills training and the training.
program with a choice of elective courses. preparation for non-academic - When funding is an issue, the Structural Funds (in
In several cases, transferable skills are narrowly secters with the demand for eligible countries) can be applied to develop
interpreted as presentation and writing skills. research excellence. transferable skills training.
In some cases respondents mention that - For those doctoral courses where - Discussion groups of 6 to 7 students are
transferable skills training is also implicit in the transferable skills training is established to discuss the achievements of the
doctoral research project (through presentation implicit, doctoral c.andidates. ha\lre to doctoral candidate during doctoral training and in
of progress, management/ planning of research). rely on the supervisor’s dedication the dissertation. Individual follow-up to prepare
Respondents also made clear that transferable and skills. for life after the doctorate is foreseen.
skills are needed in the academic as well as in - Accessibility: The information on
the non-academic sector since it has become the courses is not always well
increasingly entrepreneurial. disseminated and not always
In those countries where doctoral degree holders available in English.
are rarely employed in the non-academic sector,
there is an increasing awareness at institutional
as well as at policy making level that doctoral
degree holders will become more important for
these labour markets in the future.
The career preferences of doctoral candidates are
also determined by this context: In countries
where students rarely work in non-academic
sectors, students’ first choice is to pursue their
academic career.
Attractive The importance of the working environment and - In CEEC cases stipends are often - The use of ESF funding to build new state-of-the-
Institutional working conditions for researchers is recognized, low and at some institutions there art infrastructure.
Environment but the implementation is highly context- is a relatively high teaching load.

- Lack of funding prevents every
doctoral candidate from having
access to office space and a
computer, books and scientific
journals.

- Giving rights (and obligations) to doctoral
candidates, either through acceptance of Charter
& Code or through a similar charter.

- Mandatory international publication of vacancies
(e.g. EURAXESS).

- Mixed funding sources decrease dependency on
one. In institutions that are capable of attracting
private funding for research, dependency on
government funding is lower. This allows a.o. to
deal with budget cuts in times of economic
downturn.

- In the social sciences/arts and humanities:
provision of office space and meeting space to
facilitate exchange and community building
among doctoral candidates.
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SALZBURG II RECOMMENDATIONS BY EUROPEAN UNIVERSITY ASSOCIATION (EUA)

Conclusions and Recommendations from the Bologna Seminar on
“Doctoral Programmes for the European Knowledge Society”

(Salzburg, 3-5 February 2005)

The core component of doctoral training is the
advancement of knowledge through original
research. At the same time it is recognised that doctoral
training must increasingly meet the needs of an
employment market that is wider than academia.

Embedding in institutional strategies and policies:
universities as institutions need to assume responsibility
for ensuring that the doctoral programmes and research
training they offer are designed to meet new challenges
and include appropriate professional career development
opportunities.

The importance of diversity: the rich diversity of
doctoral programmes in Europe — including joint
doctorates — is a strength which has to be underpinned
by quality and sound practice.

Doctoral candidates as early stage researchers: should
be recognized as professionals — with commensurate
rights — who make a key contribution to the creation of
new knowledge.

The crucial role of supervision and assessment: in
respect of individual doctoral candidates, arrangements
for supervision and assessment should be based
on a transparent contractual framework of shared
responsibilities between doctoral candidates, supervisors
and the institution (and where appropriate including
other partners).

vi.

vii.

viii.

Achieving critical mass: Doctoral programmes should
seek to achieve critical mass and should draw on
different types of innovative practice being introduced in
universities across Europe, bearing in mind that different
solutions may be appropriate to different contexts and in
particular across larger and smaller European countries.
These range from graduate schools in major universities
to international, national and regional collaboration
between universities.

Duration: doctoral programmes should operate within
an appropriate time duration (three to four years full-
time as a rule).

The promotion of innovative structures: to meet
the challenge of interdisciplinary training and the
development of transferable skills.

ix. Increasing mobility: Doctoral programmes should seek

to offer geographical as well as interdisciplinary and
intersectoral mobility and international collaboration
within an integrated framework of cooperation between
universities and other partners.

Ensuring appropriate funding: the development
of quality doctoral programmes and the successful
completion by doctoral candidates requires appropriate
and sustainable funding
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CTAIL%I::IE:)?(S::;(QBMX STANDARDS IN RESEARCH PHD C“HEHTIB CHAy yClx KyPC.B TA
CNEWANBHOCTEN

CEPTU®IKATHUMA HABYATIbHUM KYPC

PHD CTYAEHTIB CHAY YCIX KYPCIB TA
CNEWANBHOCTEN
1 KPEQUT ECTS
24 TPABHA 2023 POKY
2-3 3AHATTA LIOCEPEAU (1PYFA

1 KPEOIUT ECTS
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2-3 3AHATTA
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Kypc oxonnioe Taki craHaapTu: 1) The European Charter & Code for
Researchers by the European Commission: 1.1) The European Charter 1 9 TPAB" ﬂ
for Researcher, 1.2) the Code of Conduct for the Recruitment of
Researchers and 1.3) Human Resources Strategy for Researchers; 2)

The European Code of Conduct for Research Integrity published by All 202 3 POKy
European Academies (ALLEA); 3) Global Code of conduct for research !

in resource-poor settings published by the EC funded TRUST project;

4) The European Patent Convention; 5) RESPECT Code of Practice for

Socio-Economic Research published by the project RESPECT; 6) The ﬂ"CTAHU,lﬂH A IHTEPAKTUBHA Z00M +

Code of Ethics for Researchers by the World Economic Forum.
[To 3aBEPLUIEHHI KypCy YCITILLIHI CyXaYl OTPUMaroTh
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3APEECTPYBATUCA HA KYPC > X +. I" "

NONOBUHA QHA)
19 TPABHA 2023 POKY
JMCTAHUIIHA IHTEPAKTHBHA ZOOM +
BE3KOLITOBHO A1A CTYAEHTIB. BCI

https://forms.gle/2ky9TrsKaAictbYLA o, o = ")
CepTHIKATHHH HABYATbHHHA KYPC MPOMOHYETECA B MEXAX MPOEKTY -
cniBgirarcoBaroro €sponericekim Corozom 101083493 — EDOCS — . ]
ERASMUS-JMO-2022-HEI-TCH-RSCH Jean  Monnet  Module a -.

hitps://edocs.snau.edu.ua/

Kan Mowe cryati  MiIDS://Imsnaneduua/en/ §MSNAU
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Scopus: Access and use Support Center

Support Center > Scopus: Access and use Support Center > Using the product > How do | register for a remote access account using a Registration ID and F

Using the product v Search n
Orders & Renewals How do | register for a remote access account using a
Access Registration ID and Passcode?
Onboarding Last updated on July 13, 2021
Train To access your institution’s Scopus subscription from anywhere, you must activate your registration ID.
raining
Using the product How
Content Registration ID activation involves a few simple steps:

https://service.elsevier.com/app/answers/detail/a id/34261/c/10546/supporthub/scopus/
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_ GEPTUSIKATHUI HABYAMbHI KYPC https/fedocs.snau.ecuus/
CBPONEHCHEKI ITHHOCTI I CTAHRIAPTH B
HAVEKOBHX JHOC/IIIRKENRIEAX

TemMa. Beryn. 03HalioMAEHHS 3 NPOEKTOM

Ta nporpamord Erasmus+. Orasia Kypcy.
A6VbAQa Hr7w

https://edocs.snau.edu.ua/navchalni-
kursi/rozklad-zanjat/

BER CTOPIHIKA npoekTy https://edocs.snau.edu.ua/

Po3KAQA 3aHSITh

Oner NMACbKO CTODIHKA KYpCL https://edocs.snau.edu.ua/navchalni-kursi/shkola-
https://bit ly/3EtRID7 : akypty innovacijnih-doktorskih-studij-2023/
Halli KOHTaK T https://edocs.snau.edu.ua/en/contacts/

A;“(HEM[] 3’.\ HIBI.\I-H!!! KomaHaa npoekTy https://edocs.snau.edu.ua/komanda-proiektu/
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